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Employment Contract  
 

Between  
The College of Dental Surgeons of Saskatchewan (the “College”) 
 

AND 
 

Dr. Gerry Uswak  (the “Registrar”) 
 
WHEREAS: 

1. The Registrar has all the qualifications prescribed by the Dental Disciplines Act and the 
Bylaws of the College to practice dentistry in the Province of Saskatchewan; and  
 

2.  The Registrar is in good standing with the College; and  
 

3. The Council of the College (the “Council”) wishes to appoint Dr. Uswak as the Registrar 
of the College and he wishes to accept said appointment. 

 
THEREFORE:  
In consideration of the mutual covenants hereinafter contained, the parties agree as follows: 

 
1. Commencement date 

01 March 2021 
 

2. Term  
01 March 2021 to 31 December 2021 
 

3. Renewal 
The Council shall notify the Registrar in writing no later than three months prior to the 
expiry date of this contract, whether it wishes to terminate or retain the Registrar for a 
further period of one year.  Upon receipt of such notice and in the case that the Council 
wishes to retain the Registrar for a further period, the Registrar shall notify the Council 
of his intention with respect to continuance in the position.  The parties shall negotiate 
in good faith to reach agreement with respect to any amendments sought by either 
party.  If the parties cannot agree on the terms of a new or amended contract by 30 
September 2021, then this contract shall terminate on its intended expiry date. 
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4. The Registrar shall report directly to the President of the Council and shall have the 
following primary accountabilities: 
 

a. “Own” the administration and implementation of the Dental Disciplines Act and 
the CDSS Regulatory Bylaws, including the  

i. Review process 
ii. Amendments as approved in conjunction with Provincial Government 

iii. Overseeing their application throughout the organization and its 
Membership. 
 

b. Interviewing and registration of new members 
 

c. Monitoring Membership compliance to  
i. Dental Disciplines Act 

ii. CDSS Bylaws, Regulations, Standards and Policies 
 

d. Oversee Memberships Practice Enhancement and Continuing Education 
programs 
 

e. Investigation of public concerns and appropriate Member accountability 
 

f. In conjunction with the Executive Director, develop and maintain key external 
relationships 

i. Government  
ii. Industry affiliations 

iii. College of Dentistry 
iv. Peer organizations 
v. Legal council 

 
g. Execution of those functions contained in the Job Description document 

attached hereto as Schedule “B”. Note: Any material alteration or modification 
to the duties of the Registrar shall be identified in a revised job description and 
acknowledged by written agreement by both parties. 
 

5. Duty to the College   
a. The Registrar agrees to devote the required time, energy, and ability to the 

business of the College unless prevented by sickness or other reasonable cause. 
He shall be present at the College offices a minimum of 2 days per week, but 
with flexibility in the terms of the actual time and weeks spent in the office. 
Every reasonable effort shall be made to ensure either the Registrar or the 
Executive Director are present in the College office on regular scheduled 
workdays. 
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b. The Registrar agrees to devote his primary efforts to his role as Registrar.  Prior 
to assuming any external directorship, engagement or business venture, the 
Registrar shall seek the consent of the Council, which consent may be 
unreasonably withheld.   
 

c. The Registrar shall disclose to College all directorships and other engagements or 
business ventures in which he is involved either actively, indirectly or as an 
investor (with the exception of pooled investments in which the Registrar has 
less than a 5% total interest) in effect as of the effective date of this contract 
which may be expected to affect: 
     1.    The Registrar’s obligation to the College,  
     2.    The business of the College, or 
 

d. Confidentiality and Conflict of Interest documents 
As a condition of service to the College, the Registrar agrees to abide by and 
execute such applicable documents as may, from time to time, be made 
available and or amended by the College.  Without in any way limiting the 
generality of the foregoing, the Registrar acknowledges and agrees that in the 
course of his work as Registrar, he will be privy to certain confidential 
information of the College, its members and the public.  The Registrar agrees to 
keep this information confidential and not to use or disclose the same except in 
the course of his duties on behalf of the College or otherwise required by law. 
 

e. The Registrar covenants and agrees to discharge faithfully and to the best of his 
knowledge, skill and ability the duties and responsibilities referred to herein in 
the best interests of the College. 
 

f. The College recognizes the value of continued education and participation in 
professional development as well as professional associations, both local and 
national. The College encourages the Registrar’s participation in such activities 
and shall reimburse the Registrar for all pre-approved expenses to partake in 
such activities.  
 

g. The Registrar covenants and agrees that it is a condition of his employment that 
he remain qualified to practice dentistry in the Province of Saskatchewan 
pursuant to The Dental Disciplines Act and the Bylaws of the College, and that he 
remain in good standing with the College.  In the event that the Registrar 
becomes unable to meet this condition in any way, he shall immediately advise 
the Council. 
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6. Performance evaluation 
Council, with assistance from the Registrar, shall identify and set annual goals and 
formally assess achievement of those goals semi-annually. 
 

7. Remuneration 
Schedule A, as may be amended from time to time, shall be the governing document for 
the term of the agreement. 
 

8. Expenses 
Reasonable expenses incurred while conducting College business shall be reimbursed as 
per applicable College policy for travel and entertainment. 
 

9. Indemnity 
a. The College agrees to indemnify the Registrar against each and every claim or 

action brought against the Registrar as the result of the lawful performance in 
good faith by the Registrar of his duties and responsibilities. 
 

b. The Registrar warrants that he is not a party to a restrictive contract or covenant 
agreement that may limit his ability to execute and fulfill this agreement. The 
Registrar agrees to indemnify and hold harmless the College from any suits or 
claims arising out of any such restrictive contract or agreement. 
 

10. Termination 
This contract may be terminated for any reason by the parties as follows: 

a. At any time by mutual agreement; 
 

b. By the Registrar with 90 days written notice, which notice may be waived in part 
or in whole by the College upon receipt, in which case the Registrar shall be 
entitled to be paid only to the last date of actual employment; 
 

c. By the College, by providing the Registrar with written notice, pay in lieu of 
notice, or any combination thereof, in a total amount which is a minimum of 3 
months’ notice, pay in lieu of notice or combination thereof and a maximum of 1 
month notice, pay in lieu of notice or combination thereof per completed year of 
service.  If the College elects to provide pay in lieu of notice, the pay in lieu of 
notice shall be calculated based upon the average earnings of the previous 3 
months prior to termination. 
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d. By the College with no notice or pay in lieu of notice for just cause, which 
includes but is not limited to:  

i.  Dishonesty; 
ii. refusal to carry out a lawful order of the Council; 

iii. scandalous conduct  ; 
iv. misconduct incompatible with the Registrar’s duties; 
v. failure, after reasonable warning,  to have satisfactorily carried out the 

duties of the Registrar; 
vi. The Registrar being ineligible to practice dentistry in the Province of 

Saskatchewan pursuant to The Dental Disciplines Act or the Bylaws of the 
College, or failing to be in good standing with the College. 
 

e. The Registrar agrees that the above noted obligations are inclusive of the 
College’s obligations pursuant to The Saskatchewan Employment Act, and that 
provided that the College provides him with notice or pay in lieu of notice as 
required in this Article 10, he shall have no further claim against the College in 
the event of the termination of his employment. 
 

11. Miscellaneous 
a. All notices and amendments shall be in writing and shall either be delivered in 

person or by registered mail. 
 

b. This agreement governs the entire relationship between the parties, and no 
other representations apply.   
 

c. This agreement governs the entire duration of the parties’ relationship, and 
continues to bind the parties notwithstanding any changes within that 
relationship, including but not limited to, remuneration, job description or 
position. 
 

12. Enurement 
This agreement shall endure to the benefit of, and be binding upon, each of the parties 
hereto and each of their representatives, successors, administrators and assigns. 
 

13. Governing Law 
     This agreement is governed by and interpreted in accordance with the laws of the 

           Province of Saskatchewan. 
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14. Independent Legal Advice.  
The Registrar acknowledges that he has read and understands this agreement, and has 
been given an opportunity to obtain independent legal advice prior to the signing of this 
agreement. 

_________________________________   February 21, 2021 
Dr. Gerry Uswak, Registrar     Date 
 
 
 
 
____________________________    _____________________ 
Dr. Craig Humber  President      Date 
College of Dental Surgeons of Saskatchewan 
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Schedule A: Remuneration 
  
  
Base Pay  
  
Base pay shall be $146.67 per hour to a maximum of $1,100.00 per day  
While the Registrar’s total remuneration package reflects the need to often work in excess of 
7.5 hours per day, should that become the norm, the Registrar will immediately notify the 
President of the change in working conditions and the parties will engage in good faith 
discussions to find a reasonable solution.  
  
The Registrar shall be responsible to record his hours of work and submit same to the President 
for approval on a regular basis. The number of days worked per pay period will be the number 
of hours spent carrying out the duties consistent with the position of Registrar divided by 7.5   
  
Statutory holiday pay shall be provided in accordance with current legislation.  
  
Daily base pay shall be reviewed annually in conjunction with the annual performance review.  
  
Incentive Pay  
The Registrar is not entitled to any incentive or bonus plan.  
   
Benefits  
Traditional wait times to join an employer sanctioned plan shall be waived and the   
Registrar shall be immediately eligible to participate in the existing benefit plan, with the 
exception of the pension plan.   
  
The Registrar is ineligible for employer paid contributions to any form of the College pension 
plan.   
  
The Registrar shall be eligible for a College provided parking spot once one becomes available.  
  
Vacation  
The Registrar shall be entitled to the equivalent of 6 weeks annual vacation each year, applied 
as 11.54% to the gross earnings of each pay period, and paid in each pay period.  
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   Schedule B: Supporting duties                                                             
 
The following are examples of key functions supporting the scope of the Registrar role 
and is not meant to serve as an inclusive list of day to day activities. The Registrar will 
Manage the role to the best of his ability with a view to the long term best interests of 
the Public and the Colleges staff and members. 
 
1) Regulation 

a) Perform regulatory duties delegated by Council; pursuant to the Dental Disciplines 
Act; pursuant to the College Bylaws, Regulations, Standards, and Policies; and as 
defined in the current registrar employment contract. 

b) Develop and maintain knowledge of government legislation and regulations 
relating to the dental profession 

c) Providing regulatory oversight to all College activities, Committees and members 
 

2) Representation 
a) Perform speaking engagements as required 

IE: College of Dentistry, relevant government agencies, regional dental societies, 
health regions, and other provincial and national professional organizations 

b) Act as College liaison with partner organizations as it realities to regulatory 
matters 

c) Provide written summary’s of external meetings to the Executive Committee 
d) Utilize the College quarterly newsletter as a communication tool 

 
3) Administration 

a) Issue licenses, permits and certificates 
b) Maintain the College registers and regulatory files 
c) Sign/authorize all Certificates of Membership, jointly with the Council President. 
d) Verify NDEB certificates 
e) Interview new CDSS registrants 
f) Manage time log and member call log 
g) Regularly report personal hours log, strategic plan updates, risk register status 

and regulatory affairs of the College to President and Council 
 

4) Supervision 
a) Support and assist the Executive Director in the hiring, training, development and 

retention of the Office of the Registrar’s workforce as may be required from time 
to time 

b) Provide direction to the staff of the Office of the Registrar  
c) Participate in weekly team meeting(s) with the Executive Director and Office of 

the Registrar staff 
 

5) Other  
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a) All other regulatory related duties as required 
b) Other duties as required by legislation 
c) Special tasks or projects as may be assigned by Council 

 
 


